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Why Join a Professional 
Organization?

• Expand Your Knowledge

• Complement Current Knowledge Base
• Networking

• Acquire Valuable Leadership Skills
• Build a Targeted Resume



Many Professional Organizations
Industry Focused



Human Resource Management Organizations
National



Human Resource Organizations

• SHRM Affiliate Chapters (575 Plus)

• Local Independent Human Resource 
Chapters

• Regional Independent Chapters

• International Chapters



Diversified 
Professional 
Human 
Resource 
Organizations



Specialization
Focused

• Association for Talent 
Development

• Human Capital Institute
• American Payroll Association
• WorldatWork
• Society for Industrial and

Organizational Psychology
• Society of Human Resource

Management (SHRM)
• International Association for 

Human Resource Information 
Managment



SHRM

• Largest Human Resource Management Organization 
in the World
• Over 300,000 members in over 165 countries
• Impacting over 115 million workers
• SHRM is an individual membership organization.

Purpose, Mission & Vision
Our purpose is to elevate the HR profession.
Our mission is to empower people 
and workplaces by advancing HR practices and by 
maximizing human potential.
Our vision is to build a world of work that works for 
all.



Who should 
join?

• Anyone who is involved in HR, 
supervises the HR function or 
otherwise has an interest in HR is 
invited to join.



Benefits of SHRM

• A boost in confidence and recognition.
• Exhibiting mastery of competencies and knowledge that organizations find most important.
• Expanding your scope within the HR field.
• Networking
• Bringing new ideas to your organization with workplace new and compliances.
• Access to HR Knowledge Advisors.
• Standing out from other job-seekers.
• Endless resources (self-guided, webinars, eLearning, instructor led).
• Discounts to Conferences.
• Unlimited access to SHRM.org
• Certification SHRM-CP and SHRM SCP.



SHRM 
Memberships

• Professional Member $229 per year
• Chapter Member (Depends on the Chapter)
• Student Member $49 per year (then for two 

years after graduating eligible for the 
Professional Membership at 50% for up to two 
years).
• https://www.shrm.org/membership/student-

resources/pages/memberfaq.aspx#:~:text=Socio
logy-
,How%20much%20does%20it%20cost%20to%2
0be%20a%20student%20member,to%20use%20
for%20chapter%20projects.
• Interested in joining go to SHRM.org



Acceptable Degree Programs (Student 
Membership)
• You are enrolled in the equivalent of at least six (6) credit hours per term 

(or 15-week equivalency) in a degree-seeking program.
• Your coursework, taken or planned, supports an interest in Human 

Resource Management.
• Acceptable degree programs include:

• Human Resource Management
• Human Resource Development
• Business Administration & Management
• Industrial/Organizational Psychology
• Labor Relations
• MBA
• MBA/HR
• Organizational Behavior/ Org. Development
• Sociology



Student Chapters

• SHRM has over 500 SHRM Student SHRM Chapters
• DeVry University Virtual SHRM Chapter (no cost to join) must be a 

member of SHRM.
• We offer two net-working events per year and four educational 

events with guest speakers from the industry or supporting topics 
that HR professionals face every day.
• We have an elected student governing board.
• DeVry University chapters welcomes all students.
• Please send an email to shrmdevryvirtualstudentc@devry.edu
If you are interested in joining (must be a currently enrolled student).

mailto:shrmdevryvirtualstudentc@devry.edu


SHRM Certifications CP and SCP
• Demonstrate mastery of the competencies and knowledge most important to 

organizations as defined by the SHRM BASK (Body of Applied Skills and Knowledge).
• Expand your scope within the HR field and bring new ideas to drive business success 

within your organization.
• Stand out from other HR candidates in a job search.
• Demonstrate your long-term commitment to the HR profession.
• Protect your organization from risk by ensuring regulatory compliance.*
• Globally Recognized





HR and 
the Future

The U.S Bureau of 
Labor Statistics agrees. 

Opportunities in the 
field are growing*:

Employment of human 
resources specialists is 
projected to grow 10% 

from 2020 to 2030 
(BLS).

Employment of human 
resources managers is 
projected to grow 9% 

from 2020 to 2030 
(BLS).

https://www.bls.gov/ooh/business-and-financial/human-resources-specialists.htm
https://www.bls.gov/ooh/management/human-resources-managers.htm


SHRM-CP and SHRM SCP

https://www.shrm.org/certification/apply/Pages/applicationprocess.aspx

https://www.shrm.org/certification/apply/Pages/applicationprocess.aspx


SHRM Body of Applied Skills and Knowledge 
(BASK)



SHRM 
Certification 
Valued in the 

Workplace



SHRM 
Certification
• Monitored Exam
• 134 questions
• 3 hours and 40 minutes
• Two test windows per 

year
• Once passed- must earn 

60 Professional 
Development Credits 
(PDCs) in a three-year 
period.



SHRM 
eLearning 
Courses
https://www.shrm.org/lear
ningandcareer/learning/pa
ges/shrm-elearning.aspx

https://www.shrm.org/learningandcareer/learning/pages/shrm-elearning.aspx


Take-A-Ways

What is Next for you?

The benefits of 
belonging to a 

professional organization

Better understanding of 
what is SHRM



Questions?



Thank You!
Linda.wayerski@devry.edu


